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1. PREFACE 

 

“Seeing Other Countries” project aims to promote the mobility of 

young people within the European Union, and investigate the 

connection between youth unemployment, mobility and the advance 

of far-right populist and nationalist movements across Europe. 

  

The project focuses on young people’s relationship to their home 

countries and the need for a sharing of experiences between young 

Europeans from all member states. The project seeks to find what 

obstacles to youth mobility that currently exist in the European Union, 

and to present ways of overcoming them. The goal is a more efficient 

European labor market match that promotes young people’s personal 

and professional development. 

  

 According to the Project Manager, Veroniki Rontogianni “With this 

project we want to find ways of helping young people discover new 

countries, new cultures, new languages, new people, and through this 

establish wider networks, combat racism, promote solidarity, and start 

thinking outside the limited sphere of opportunities that the confines of 

the nation state have to offer. European collaboration generates 

ample opportunities and only by showing that high levels of mobility 

and employment are perfectly compatible can we prevent the rise of 

nationalism”   

 

As this project worked on the connection between unemployment and 

racism as well as with promoting mobility in EU, the goals are evolving 

around these two fields.  

 

In more details, the main goals of the project are the following: 

 

 To inform  young people about issues and problems related to 

moving to another country in order to assist them to be more 

easily adapted by avoiding others people mistakes or following 

others people successful choices 

 To investigate the positive impact of mobility and  immigration  in 

fields like cultural and ideas exchange  and economy 

 To define the key factors for moving to another country  

 To investigate if young people are informed about the mobility 

opportunities in the EU and find out if an information gap exists or 

any other possible problem. 
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  To study public opinion on linkages between immigration and 

unemployment  

 To study the emergence of racism incidents in Greece and 

Sweden 

 

Thus, this project aims at 

 

 Promoting  the mobility factors, along with the benefits  

 Promoting mobility in order to achieve  cultural and innovation  

exchanges  and racism decline 

 Informing young people about EU projects and mobility 

opportunities   

 Promoting information about immigration and unemployment 

aiming to break the bond between those two social and 

economic phenomena, and thus minimize racism. 

  Informing the public about Greek young people living in 

Sweden, the integration problems they are facing and make 

their voices heard.  

 

  

The project is a collaboration between Global Challenge and JEF 

Sweden, the Municipality of Athens and the NGO Balkans Beyond 

Borders in Greece. The project was formally launched with an anti-

fascist youth conference in Athens on the 12th of March 2014. The 

conference was followed by in-depth interviews and surveys 

conducted among young Greeks in Sweden and Greece which led to 

the production of a relevant case-study report. An interactive 

European mobility manual targeted at young people wishing to move 

in different countries across Europe has been developed during the 

course of the project.  
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2. BACKGROUND NOTE 

 

“United in diversity” is the motto that dominates nowadays the EU 

institutional representation. This rhetoric has been echoed in the Treaty 

of Maastricht and from then, it has become the most influential 

approach of   the EU integration process towards member-states.  

This research places the emphasis on the EU’s political project and 

intends to deliver results concerning the nexus of youth mobility, 

immigration and unemployment. The Eurozone crisis, the rise of extreme 

right-wing political movements in Europe and the current debate on 

the rise or fall of multiculturalism have been the trigger point of this 

research.  

Unfortunately, nowadays there is a pejorative tendency to associate 

the postmodern liquidity of our times with the decline of European 

integration ideal. However, we would like to argue, that Europe, even if 

it might need to lose one generation in the process of development, 

this should not mean that it is doomed to fail. Therefore, through the 

findings of this research we intend to illustrate the obstacles that might 

prevent the deeper integration in the EU as well as exploring the 

reasons for which young Greeks, as a study case, might appear to be 

reluctant in the EU mobility. Finally, we aspire to test what happens in 

the ground between two countries with different integrating policies. 

The European political project was the outcome of the World War II. As 

such, the idea of enhancing and facilitating the European integration 

process initiated due to the outbreak of Cold War between East and 

West. With the creation of the European Coal and Steel Community in 

1950, the main aim of the six involved countries was to “substitute for 

historic rivalries a fusion of their essential interests: to establish, by 

creating an economic community, the foundation of a broad and 

independent community among peoples long divided by bloody 

conflicts; and to lay the bases of institutions capable of giving direction 

to their future common destiny” (Paris Treaty, 1951).  

Departing from this idea, the political elites tried to unite the people 

through the creation of overarching institutions, constructing an EU 
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civic identity based, mainly, in the integration model of civic 

assimilation where the state ensures people’s rights of people in the 

public sphere through the laws and institutions. However, we argue 

that the political culture is a dynamic process which changes each 

time according to the various historical and social context (Parekh 

2006) and this can affect respectively the results of each country 

integration policies. 

One could wonder, why is Sweden being considered as a role model 

on integration policy (MIPEX 2015, 4), whereas Greece suffers from high 

rates of unemployment (EUROSTAT 2015), especially when both of them 

have to face the increased numbers of the right wing movements 

(European Movement International 2014) ? The answer might be easy; 

this could be the result of the increased percentages of immigration 

which subsequently has mobilized the increase of the right wing 

movements and the feelings of racism towards immigrants. Indeed, 

immigrant integration and hostility towards them is not a new 

phenomenon. At the beginning of the 20th century social and religious 

tensions as well as nationalism have been the crucial problems most 

present between “natives” and “foreigners”. It is worth mentioning that 

Italians in France were seen as strike-breakers and cheap workers who 

put downward pressure on wages (Scheffer 2011). Nevertheless, 

several studies in Europe and beyond, nowadays, have proved that 

there is no direct correlation between immigration, job market and 

unemployment (American Immigration Council 2013; Asadul Islam 

2007; Paolo Lucchino et al. 2012; Vincent Fromentin 2013). Indeed, the 

results of our sample pinpoint that the Greek economic crisis mostly 

results in the unsuccessful governance and clientelism. Still, a vast 

majority of the population carries false perception and the causes 

should be sought.  Besides, we have to identify why Sweden is an ideal 

model of implementing successfully its integrating policies? 

Sweden follows the multiculturalist model in its integration policies 

aiming to provide equal rights and opportunities to all its citizens, 

create a community which will respect diversity where every unit of the 

society could have an active and responsible role. Saying so, its 

integration programs is mostly employment-oriented, managed by the 

municipalities and based in the principle of promoting society’s ethnic 

and cultural diversity (Regeringskansliet, 2002).  
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On the contrary most of the rest EU countries rather follows 

assimilationist models in exercising their integration policies, such as 

France, Greece or even the Netherlands. In particular, in the 

Netherlands, even though initially based its integrations policies in the 

multiculturalist model after the 1998 they adopted some more 

assimilationist policies than before (Focus Immigration, 2005). This rather 

enhanced the anchorage with the notion of national identity than 

promoted efficiently an attitude of social inclusion and non-

discrimination. Then one could ask, what’s the reason for the EU 

Treaties and institutions to develop models of equity, to promote 

common values of cooperation and solidarity or to develop and aim 

at the free movement of goods, capital and persons? Is all that 

useless?  

The answer might differ among Eurosceptics and supporters of the 

European integration process. Admittedly, EU has a dilemma to face:  

giving priority in its internal challenges, given the Eurozone crisis and 

right-wing political parties rise or redefine its role as normative power  in 

the international system. Mobility within EU is one of the most important 

achievements of the EU serving as paradigm of successful integration 

process.  

Our research aims at bringing into the fore the voice of the young 

people, one of EU’s major resources, regarding the given current and 

future challenges. Our sample, being addressed to Greek young 

people living in Greece and abroad, rather proved that the EU mobility 

policies are of great benefit to the young people’s future and they 

should be further and better communicated to them.  

Europe 2020 strategy for smart, sustainable and inclusive growth 

prioritizes the needs in education, research and innovation, emphasizes 

on job creation and poverty reduction and lastly on a low-carbon 

economy (European Commission 2010).  The significance of boosting 

training programs and creating a European education system has 

been stressed out by the end of 1980s through programs that 

supported student mobility and were linking higher education 

institutions with enterprises and  labor market (European Commission 

2009). While the Treaty of Maastricht established further cooperation 

among the member-states and introduced youth activities such as 
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Socrates, Leonardo Da Vinci and Youth for Europe. In continuation, 

those actions have been incorporated in The Life Long Learning 

Program (2007-13) and along with Youth in Action Program (2007-13) 

activities concerning young generation were further supported. 

It is, also worth mentioning that “the first ever Council 

Recommendation in the youth policy field (2008), emphasizes 

volunteering as a means to enhance young people’s professional skills 

and competences, employability, sense of solidarity and foster active 

citizenship” (European Commission 2009). However, despite all those 

efforts, our research sample showed that the notion immigrant has 

rather a negative connotation and it is noteworthy that people who 

moved abroad for studies tend not to consider themselves as 

immigrants in comparison to those who moved abroad in order to find 

work. Educational environment provides security in students while 

multiculturalism is a key driver of deeper integration. Labor market, 

instead, do not provide such an environment. The need of knowledge 

of the destination country’s language is a key barrier for working 

mobility within the EU apart from the countries where the English 

language is the official working language. Besides, based on our 

research results, people hesitate to move to another EU country due to 

the bureaucracy barriers they will face, not to mention the difficulties 

with accommodation.  

European Commission envisages ameliorating the conditions for young 

people to move within Europe with the implementation of the Erasmus+ 

program. Erasmus+ is the European Union program for education, 

training, youth and sport. It will run from 2014 to 2020, with organizations 

invited to apply for funding each year to undertake fruitful activities. 

Erasmus+ aims to modernize education, training and youth work across 

Europe. It is open to education, training, youth and sport organizations 

across all sectors of lifelong learning, including school education, 

further and higher education, adult education and the youth sector. It 

offers exciting opportunities for young- and not only- people to study, 

work, volunteer, teach and train abroad in Europe. Hence, it enhances 

mobility in order to avoid any limitations for young people. 
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3. METHODOLOGY  

 

The main goal of this research was to explore young Greeks’ 

positioning in relation to immigration and youth mobility in Europe in 

reference to the EU mobility programs. Our purpose was to study the 

cohesion between EU goals and results in the area of youth mobility as 

well as whether the EU tools and its policies are essentially implemented 

on the ground. These questions are of special merit given the difficult 

time period where racism and xenophobia is increasing throughout 

Europe. 

We opted out for the study cases of Greece and Sweden and in 

particular for a sample of 20 young Greeks who lived in Sweden and 20 

young Greeks who lived in Greece. This choice aimed at studying 

common issues in different cultural environment and societies with 

different integration policies.  

The conduct of in-depth interviews intended to investigate to what 

extent the participants have taken advantage of the EU mobility 

opportunities and to stress out the reasons that shaped their decision. In 

addition, the interviews aimed at highlighting the obstacles that the 

participants had to face during their settlement in a foreign country. 

On the one hand, Greece is a country with high rates of 

unemployment with a large number of people, especially young, 

forced to seek a job abroad, due to the economic crisis. By 

interviewing only Greek people, we aimed at exploring whether the EU 

offered mobility chances are interwoven with the Greek economic 

crisis. In addition, as racism and xenophobia is increasing in whole 

Europe, we considered that the Greek sample would provide us with 

the necessary information concerning the difficulties young people 

face when they settle down abroad and whether they face racism 

incidents or integration difficulties. In addition, as the entrance of 

significant numbers of immigrants and asylum seeker from Middle East 

and North Africa presents another key challenge for both the Greek 

government and the Greek society. As shown by the interviews, the 

public opinion adversely biased towards the immigrants accusing them 
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the raise of unemployment. Greece is both an entrance and exit 

gateway for immigrants, thus, a very interesting case study. 

On the other hand, Sweden is considered to be a role model for 

integration policies, with a tolerant attitude towards immigrants and 

low rates of unemployment. Thus, by interviewing Greek people living in 

Sweden we aimed at exploring whether their moving to Sweden is 

interrelated with the Swedish tolerance towards immigrants or their 

decision was determined by other variables as well.  

The in-depth interviews were consisted of plenty of questions, classified 

in five categories:  

1. EU membership benefits 

2. mobility in the EU 

3. EU mobility privileges 

4. the linkage between immigration and unemployment  

5. the emergence of racism in Greece, Sweden and in Europe 

generally 

These issues were discussed from a multivariable perspective in order to 

have the most accurate results possible, taking into advantage the full 

range of different experiences and point of views of the research 

sample.  The questionnaires can be found at the Annex of this report. 

There exist differences between the questionnaire addressed to the 

Greek sample and the questionnaire addressed to the Swedish sample, 

based on the different mobility and immigration experiences the 

participants had. After the participants were asked the questions they 

were asked to read the texts concerning unemployment and migration 

presented in the annex of this report, and comment on them. Some of 

the questions were asked again in order to investigate the effect that 

these information had on their opinions. These texts are part of 

researches and are based on statistical and scientific facts. 

The data collection consisted of in-depth individual interviews from a 

random sampling of 40 young Greeks from 18-30 years old. Apart from 

the age, their current professional status, unemployed young people 

lived in Greece and young job seekers in Sweden, was the main 

selection criteria of the sample. Our initial target was to interview up to 
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50 persons thus, the final number of the participants has fulfilled our 

research’s target.  

The graphics below, present, in more details the qualitative 

characteristics of the two groups of interviewees. 

 

Chart 3.1: Duration of unemployment. Greek group 

 

 

 

As shown in the chart above, the majority of the young unemployed 

persons (8 out of 20) remain unemployed for less than a year, while the 

5 out of 20 are unemployed for 2-5 years. This shows that even if the 

majority of the interviewees could find a job within a year’s time still, 

there were persons who remained either unemployed for up to 5 years 

or their employment contract was of limited duration. One of the 

interviewees, a 20 year-old student, has stated that in most cases, the 

jobs he found were paid undeclared money and he preferred not to 

pursue them thus, to remain unemployed. The phenomenon of 

underground economy in labor market is very usual in Greece. 

Undeclared payments, transactions and labor are a tendency during 

periods with unemployment rates. Combined with lack of authorities 

control, leads to phenomena of corruption and criminality raise. These 
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factors could influence positively young people’s decision for moving 

abroad. 

The  chart  3.2 the duration the Swedish group’s participants stayed in 

Sweden  

Chart 3.2:  Duration of stay in Sweden. Swedish group 
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4. PRESENTATION & ANALYSIS OF INTERVIEWS’ RESULTS 

 

4.1 EU MEMBERSHIP BENEFITS 

Interviewees from both Greece and Sweden were asked to give their 

opinion on the benefits a country gains from being an EU member-

state (MS). The more common answers are presented in the chart 4.1.  

As we can notice from the diagram, answers vary a lot between the 

two groups. This fact can be easily explained as the Greek participants 

haven’t experienced living in another country as well as the different 

benefits people receive as immigrants and as native EU citizens. 

 

Chart 4.1: Benefits for a country being an EU member-state- Answers 

from both Swedish and Greek group 
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In the first column we can identify a big difference between the 

number of answers of the Greek and Swedish group. This is because 

each group is mentioning the benefits according to their needs and so 

the Greek group thinks that traveling without a passport is a great 

benefit as this is the EU benefit they often use when traveling, when the 

Swedish group take this benefit more for granted as there are others 

more important which come first into their mind.  

The second column shows that moving in another EU country and living 

there with less bureaucracy, is considered equally important for both 

groups.  

At the third column, the benefit of working with less bureaucracy was 

mentioned in a percentage of 65% among young unemployed people 

from the Greek group revealing the high importance they give to these 

benefits either for personal reasons either as a topic discussed often in 

the everyday life.  

The next issue that should be noticed is the large difference in the 

responses regarding the study benefit as the Swedish sample was 

consisted mainly from students having time to participate in such 

interviews and they also need an extra income.  

The forth benefit mentioned is the easier recognition of the educational 

diplomas within EU+ countries, than diplomas gained outside EU+ 

countries. This benefit was mentioned only by a few people from the 

Swedish group as they haven’t experienced a comparable situation.  

The fifth answer about the studying without paying tuition fees. As in 

Greece Master Studies require tuition fees, many of the interviewees 

participants answered that this was the main reason for their stay in 

Sweden. It is common Greek people to get a diploma from a university 

abroad as it is considered giving an added value in their CV and 

maximizing the chances of getting a job in the future. Studying abroad 

without tuition fees studies is the most common experience related to 

the EU mobility for Greek participants. 
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The two groups of the interviewees have equally answered that 

exchanging culture and knowledge is one of the most important 

benefits from EU membership, as it could be a key factor for minimizing 

racism.  

The Swedish group didn’t express their opinion regarding the benefits 

from the EU common currency as Sweden is not a Eurozone member. 

Four out of the twenty people of the Greek group have mentioned the 

EU financial support as a key benefit from the country’s EU 

membership. As this is one of the most popular topics of discussions in 

Greece, we would have expected a higher percentage of similar 

answers.  

Likewise, the issue of health insurance issue was mentioned only by the 

Swedish group as the health insurance is regarded as an important 

benefit. To our surprise, the Swedish group mentioned that people from 

EU member-states are receiving better treatment from the Swedish 

citizens than the citizens from non- EU countries. We haven’t many 

clues to explain this statement but, it implies signs of racism.  
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4.2 MOBILITY IN EU 

 

The chart 4.2.1. shows the number of Greek people that lived abroad. 

We grouped the answers based on their duration of stay as the 

experience could not be the same if the stay was for a short period of 

time. 

Chart 4.2.1: Greek group’s staying abroad based on duration

 

 

 

Among the twenty participants, three of them have been abroad for 

less than 3 weeks, seven have never been abroad and ten of them 

have lived abroad for more than 3 weeks. 

Even though the percentage shows that half of the interviewees have 

lived abroad, people participating in youth mobility projects were 

easier to approach and to participate in the research so, we suppose 

that the real percentage may be smaller. 

The chart 4.2.2. shows for how long  young unemployed people from 

the Greek group stayed abroad.  
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Chart 4.2.2: Greek group’s duration of staying abroad 

 

 

According to the chart 4.2.2. half of the participants that have lived 

abroad, have lived in the other country for more than six months. This 

duration of stay can considered to be enough for a person to 
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4.2.1. COMMON QUESTION ON EU MOBILITY OPPORTUNITIES  

 

This section presents the most popular ways people use in order to 

move abroad. Many of them gave more than one answers. As it is 

shown in the following diagram, Internet is the most popular tool to look 

for new opportunities abroad. EU programs (like Da Vinci program) and 

EURES platform1 were also among the tools that the participants used 

but they have faced some difficulties (e.g. not enough information 

provided, information available in languages the participants did not 

speak) 

 

Chart 4.2.1.1.: Mobility opportunities tools  

 

 

Participants from both Greece and Sweden were asked if they have 

used mobility opportunities (employment, volunteering, studies) offered 

by the EU institutions. The following bar chart presents their answers. 
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Chart 4.2.1.2.: Use of EU mobility opportunities. Comparing Greek and 

Swedish group answers 

 

 

From a rough comparison of the answers,  we can easily recognize that 

double the number of Greek participants, compared to the Swedish, 

have used EU mobility programs and double the number of Swedish 

participants, compared to the Greeks, were aware of them but never 

tried to use them. We have to consider though that the Greek 

participants are actively involved in EU mobility programs and this was 

also the main reason of reaching them and involving them in this 

project easily.  

Only 6 out of the 20 Greek participants have never thought about 

using EU mobility tools to move abroad mainly because of 

bureaucracy issues and lack of sufficient information. EVS (European 
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4.2.2. POPULARITY OF MOBILITY PROGRAMS  

The participants were asked to name the EU mobility programs they 

know and /or use. 

 

Chart 4.2.2.1.: Popularity of mobility programs _ Greek and Swedish 

groups 
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4.2.3. FACTORS IN FAVOR OF MOBILITY 

There exist a variety of reasons facilitating peoples moving to another 

country. Many are those seeking the appropriate conditions for moving 

abroad like having already found a job position to another country or 

having family and/or friends there so that integration and adjustment 

would be easier. 

 

Chart  4.2.3.1: Reasons facilitating the moving to another country -

Greek group 

 

 

The answers about the usefulness of integration policies like economic 

benefits e.g. taxes exemption of free language lessons were given after 

the participants have read the supportive documents texts in the 

annex of this report.  
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Sweden, in particular, to move are presented at the following chart. 
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Chart 4.2.3.2.: Reasons for choosing Sweden  

 

It is often a combination of reasons that leads someone to make a 

certain choice. The presence of family and friends in the foreign 

country is a very important factor together with employment 

opportunities and stable economic conditions. The type of work and 

the salary are also factors which require further investigation. Some 

people said that are willing have a post that is not necessarily in their 

domain given that they have the opportunity to find a better job 

afterwards. Other people stated that they would leave Greece only if 

they have found their dream job. 

Comparing the answers of the Greek and the Swedish group, we 

realize the high importance the two groups have given to the 

presence of family and friends in the destination countries. Moving for 

studies is also a key factor for moving to another country and in 

Sweden in the specific case. However, it was not so easy to find a job 

before moving that the Greek participants described as an ideal pre-

condition of moving to another country. Besides, it was difficult for 

those moved to Sweden for studies to find a job afterwards.  
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4.2.4. CONSTRAINTS/OBSTACLES ΒΕFORE OR AFTER MOVING 

ABROAD  

 

The following chart presents the answers to the question “When you 

were planning to move, what were the constraints/obstacles, if any?” 

from the Swedish group. 

 

Chart 4.2.4.1.: Constraints/ obstacles before moving abroad - Swedish 

group 
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country and half of the participants faced accommodation problems 

when moving to Sweden.  

As ten of the participants faced serious problems with finding 

accommodation and nine of the participants had friends who helped 

we can assume that the participants who didn’t face accommodation 

problems got help from their friends and family or even were provided 

with a place to stay.  

Almost all the participants mentioned this factor even if they had 

assistance while looking for accommodation. In two cases, university 

has provided important assistance. Only four of the participants 

mentioned the language as a problem and four of the participants did 

not face any problem at all. 

The chart 4.2.4.2. is presenting the answers of the Greek group to the 

question about the constraints/obstacles, if any, they have faced 

before moving abroad.  

 

Chart 4.2.4.2.:  Constraints/ obstacles before moving abroad - Greek 

group 
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We can observe that two of the participants had accommodation 

problems but again the number was not that high as some of them got 

help in this area from the Universities as they have used an Erasmus 

program. As far as the Erasmus program is concerned, some people 

were troubled about the equivalent lessons which they could follow in 

the foreign country’s university. 

The problems that two groups have in common are the language 

barrier and the accommodation. Accommodation is not a serious 

problem for Erasmus students as the university usually takes care of this 

issue. Furthermore, the language barrier is less intense for those 

participating in EU programs which usually have English as working 

language. The more international the environment is the safer people 

who move in a foreign country feel.  
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4.2.5. GREEK GROUP’S EXPECTATIONS AND REASONS FOR 

MOVING ABROAD 

 

 

Chart 4.2.5.: Expectations and reasons for moving abroad - Greek 

group 

 

 

A part of Greek interviewees believe that moving abroad can expand 

their knowledge the following answers  via experiencing a different 

academic environment and participating in programs which would 

help them to be better informed about different subjects , such as 

ecology. 

Gaining experience is also an important reason for Greek interviewees 

to move abroad. More explicitly, they would like to experience living in 

a different country, to meet new people and places and to gain new 

experiences helping them evolving as personalities.  

The variety of answers shows that a person could have moved abroad 

for a variety of reasons and not just for one. It is, also, obvious that the 

majority of the young people are curious mostly of gaining the 

experience of living in another country and learning about another 

culture. Creative curiosity for learning new things in order to evolve 

personally and professionally is a characteristic of young people. 
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4.2.6. FULFILMENT OF EXPECTATIONS  

 

The following chart presents the fulfillment of expectations of the Greek 

group from moving abroad. 

 

Chart 4.2.6. : Fulfillment of expectations - Greek group 

 

 

 

The majority of the participants was satisfied with their moving abroad 

and felt that their expectations have being fulfilled. Only two of them 

said that their expectations were met partly, due to some problems 

that they faced. The fact that no one replied negatively to this 

question is very important. It shows that even though someone may 

face problems by moving abroad, benefits are very significant.  
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4.2.7. REASONS FOR RETURNING BACK TO GREECE 

 

The following chart presents the reasons why the Greek group returned 

back to Greece after moving abroad. 

 

Chart  4.2.7.: Reasons for coming back to Greece - Greek group 

 

 

Only four, out of the thirteen participants, had the opportunity to stay 

and work at the other country but they didn’t. Three of them tried to 

find work unsuccessfully because of communication or residence 

issues. The rest of the participants lived abroad with an EU program 

which ended or it was part of their studies (Erasmus), so they had to 

return to Greece to finish their studies. Some of them wanted to leave 

again but it wasn’t that easy. 
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4.2.8. LEAVING GREECE IN THE FUTURE 

 

The following chart groups the answers given by the Greek group at 

the question about a potential moving from Greece again in the 

future. 

 

Chart 4.2.8 : Leaving Greece in the future .Greek group 

 

 

 

Unemployment is the main reason that nobody excludes the possibility 

of changing country. The majority of the participants though said that 

they are positive about a possible moving abroad to the future.  
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4.2.9. FACTORS FOR CHOOSING A PARTICULAR COUNTRY  

At the chart 4.2.9. the answers of the Greek group at the question 

about the important factors which they would consider when choosing 

a country to move to, are presented. The participants could give more 

than one answers and we are looking for the most popular answers in 

order to define the most important factors for choosing a particular 

country to move. Studies (including EU programs like Erasmus) were the 

most important reason for participants to move to another country.  

 

Chart 4.2.9.: Choice of country .Greek group  

  

 

The knowledge of the language is another popular answer as it 

facilitates the adjustment in the foreign country. Some of the 

participants stated that their choices were limited due to their 

University’s academic cooperation scheme regarding Erasmus 

program. The climate and the culture could also be an important 

factor for choosing a particular country. 

Nine out of eleven of the young people from the Greek group 

expressed their satisfaction with their choice and some of them 

expressed their will to return to a specific country. The most common 

reasons that would prevent young people to return to a particular 

country are the climate, language and cultural gaps. Despite some 

participant faced more problems than others the overall feeling from 

the mobility experience was positive. 
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 4.2.10.  BENEFITS GAINED FROM MOBILITY 

 

The Greek group gave a variety of answers to the question related to 

the benefits they gained from their mobility experience. The majority of 

answers can be grouped in the following categories: cultural 

exchanges, foreign language improvement and professional 

evolvement. 

Participants have noticed the positive aspects of experiencing new 

cultures like being more open minded; accept easier other people’s 

opinions and stop being influenced by stereotypes. 

Communication and language skills improvement is a key benefit 

gained from living in a foreign country. 

Participants have also stated that, even if the employment 

environment wasn’t totally different from Greece, working with 

foreigners was a fruitful experience. 

The answers regarding the impact of the mobility experience upon the 

return in Greece are divided in two groups. The first group includes the 

answers of those already benefited from their experience abroad and 

the second group the answers of participants expressing their opinion 

about the way the mobility experience would benefit them in the 

future. It is really interesting that no one answered negatively to this 

question. 

People who have already benefited from their experience from 

abroad, upon their return to Greece stated, among others, that they 

gained experiences that improved them professionally (CV 

empowerment, broaden the professional horizons etc.). They have also 

pointed out the fact that his experience helped them to change 

positively their view towards life and foreign people. 

People who are not yet benefited from their experience abroad, upon 

their return to Greece, stated among others that this experience 

improved their communication with foreign people and made them 

more independent and responsible as personalities. We can argue that 

these people, even if they haven’t seen any actual benefit, compared 



 

 

33 

to the previous category, they are very positive about the experience 

and the way it changed their perception to life. 

The majority of the Greek interviewees answered that their experience 

from living abroad had positive influence in their lives. More precisely, 

the participants mentioned that they feel now more independent, 

mature and with higher self-esteem. They are more helpful towards 

foreigners and they are getting adapted more easily to any possible 

change in their life 

It has to be noted here that in Greece family is very supportive towards 

young people and the as the Greek government doesn’t offer such 

financial support as the Swedish, many young people live with their 

family often after the age of thirty. This is one reason why some 

participants answered that they learned to live on their own, how to be 

independent etc. Becoming independent is the most import benefit for 

Greek participant but this is not the only change that living abroad 

brings to their life and personality. 
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4.2.11. REASONS FOR MOVING ABROAD 

 

From the eight out of the twenty people from the Greek group who 

haven’t lived abroad, seven of them answered negatively due to the 

following reasons: studies (2), preference to live in Greece with family 

and friends (2), not knowing how (2), having only thought about it (1). 

None of the participants have excluded the possibility of moving 

abroad especially after finishing their studies and due to high 

unemployment rate in Greece. Participants who tried to move abroad 

succeeded to do so, other may had the opportunity (e.g. accepted in 

post-graduate study programs) but, they preferred to stay in Greece 

(proximity to their families and friends). Many people are, also, 

concerned about financial support in the beginning of their stay 

abroad. 
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4.2.12. SWEDISH GROUP: EXPECTATIONS AND REASONS FOR 

MOVING ABROAD 

 

The answers of the Swedish group concerning their expectations and 

reasons for moving to Sweden are presented at the following chart. 

 

Chart 4.2.12.: Expectations and reasons for moving abroad. Swedish 

group 

 

 

The majority of the interviewees from the Swedish group, moved to 

Sweden to study and then to find a job, as the unemployment rate is 

low. Two of them moved with a view to work and then to study. Three 

of them mentioned that they wanted to experience how it is to live in 

another country. One of them also state that considers Sweden as a 

secure and stable country to create a family and raise children. 
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4.2.13. FULFILMENT OF EXPECTATIONS 

 

The answers of the Swedish group concerning the fulfillment of their 

expectations that they had when moving to Sweden are presented at 

the following chart. 

 

Chart 4.2.13: Fulfillment of expectations 

 

 

 The majority of the interviewees replied that their expectations have 

not fulfilled yet mainly because of the language barrier and the 

difficulty of finding a full – time job or a job in their field of study. 

The participants having stayed in Sweden for more than two years , 

didn’t feel that their goals have been fulfilled. This may be explained 

because they have long-term plans, for example to study first and then 

get a job. However, the sample of the participants is relatively small in 

order to reach and further research is required in order to find out what 

might make people disappointed from their choice.  

 

 

 

11 7 

2 

Not yet

Yes

No



 

 

37 

4.2.14. RETURN MOTIVES TO GREECE  

 

The Swedish group  participants were asked if they were planning to 

move back to Greece in the future  and their answers are presented at 

the chart 4.2.14. 

 

Chart 4.2.14.: Return to Greece motives 

 

 

The majority of the participants stated that they would like to move 

back to Greece if the situation in Greece, given the economic crisis 

and high unemployment rate, improves and they have the opportunity 

to find a job meeting their wage expectations and qualifications. 

Greece’s warm climate and engagements like army duties may force 

some participants to return back to Greece later. Some participants 

would like to move back to Greece but after they have gained 

working experience in Sweden. Four of them do not want to return to 

Greece as they are satisfied in Sweden. 
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4.2.15. WORKING IN SWEDEN 

 

The types of employment of the Swedish group participants are 

presented at the chart 4.2.15. 

 

Chart 4.2.15.: Working in Sweden. Swedish group 

 

 

The majority of the interviewees were unemployed. This number 

represents almost the half of the overall number of the participants but 

we have to take into consideration the fact that people who usually 

agree to participate in such interviews are in need for extra money and 

have free time. It is often hard to find participants with a full time job. 

Besides, the majority of the participants were in Sweden for studies and 

searching for a job is a future plan. In addition 7 out of the 20 

participants have been to Sweden for less than six months so it is high 

possible that they haven’t even started to search find for a job. Thus, 

concluding that the unemployment rate among migrants in Sweden is 

high is very risky. Besides, even though internship is unpaid it is not 

considered as unemployment as it is a necessary step in order to find a 

job, and people, often, find job through this process.  
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4.2.16. EMPLOYMENT IN SWEDEN. THE LANGUAGE FACTOR 

 

According to the answers of the participants the professional sectors 

which don’t require fluency in Swedish language fluency are IT, 

medicine and English literature. Generally, knowledge of Swedish is 

required if you plan a long stay in Sweden. Swedish people have a very 

good level of English and once they realize that a foreigner does not 

speak Swedish fluently, they use English and this does not help 

foreigners to practice and to improve their level of communication. 

However, Swedish language course are offered for free from the state. 
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4.2.17. SATISFACTION WITH THE CHOSEN COUNTRY AFTER 

HAVING LIVED IN SWEDEN 

 

All the participants stated that they are satisfied with their choice 

except from two. A participant have said that he was actually forced 

to move to Sweden due to the economic situation in Greece and 

another participant faced a lot of difficulties due to his lack of 

proficiency in Swedish. 

People expressed their satisfaction for having chosen Sweden, 

commented amongst other that in they can accomplish their dreams 

in Sweden but it is false to believe that Sweden in a promise land. 

Scandinavian weather conditions are always a disadvantage but, still 

Greece cannot offer the same employment opportunities as Sweden. 

The participants were, also, asked if they would have acted differently 

when preparing to move to Sweden. They have unanimously replied 

that they wouldn’t have done something different but some raised the 

issue of bureaucracy in Sweden, the need of a certain amount of 

money for the beginning and language competency. 

 

 

  



 

 

41 

4.3 EU MOBILITY PRIVILEGES  

 

Greek participants expressed their satisfaction with being able to move 

and work in other EU member –states. Two participants mentioned that 

mobility creates also problems which are more intense in particular 

countries. The fact that well- educated Greeks leave the country and 

offer their expertise in other EU countries was also mentioned.  

 The most popular positive benefits from the EU mobility, mentioned by 

the participants were the personal evolvement through cultural 

exchange, innovation through ideas and technological exchange. 

Besides, EU member-states could balance more effectively the 

available workforce throughout the EU. 

 The Swedish group’s answers were very similar to the Greeks. Swedish 

group pointed out the importance of being able to find work in 

another country aw, for the majority of them, this was the main reason 

for moving to Sweden. 

The Golden Dawn member after reading the supportive documents 

stated that: “I believe that there should be a limit on the number of 

immigrants a country can accept because, after a certain point 

unemployment rates will definitely rise” .This means that the supportive 

documents haven’t changed his opinion on the negative correlation 

between immigration and unemployment. Decoupling these two facts 

could lead to a recession of the phenomenon of racism in countries 

with a significant proportion of immigrants in their population, like 

Greece.  
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4.3.1. IMPACT OF EU MOBILITY TO GREECE AND SWEDEN 

 

 Both the Greek and the Swedish groups were asked to give their 

opinion on the positive impact the EU mobility could have to Greece. 

As expected, the answers varied, widely in many cases, due to the 

different mobility status of the participants.  

 

Chart 4.3.1.: Positive impact of EU mobility in Greece - Greek and 

Swedish group 

 

 

Based on the chart above, Greek people believe that EU mobility has 

positive results for the country in the case of foreigner coming in 

Greece instead of Greek people leaving the country for another EU 

country.  A participant expressed the interesting view that the most 

positive impact come from people returning to Greece after having 

spent a few years in another EU country.  

From the other hand the Swedish answers were more negative 

concerning the benefits of EU mobility to Greece. Seven out of the 

twenty participants mentioned the drain brain. After reading the 

supportive documents, the participants have added some comments 
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on the financial support that can be provided by the Greeks who have 

moved to their families back to Greece, given the crisis, and the trade 

growth among the EU countries.  Moreover, the participants made a 

clear distinction between EU MS citizen mobility and people coming 

from third countries which, in the most of the cases, are refugees and 

asylum seekers.  

It is interesting to study the answers given for Sweden’s case.  The 

participants referred to the benefits that Sweden gain from the 

presence of immigrants.  They claimed that as Sweden is a developed 

country, with technology and industrial growth, it needs extra 

workforce. This is not the case for Greece. 

Some other participants mentioned also the economic benefit Sweden 

has by immigrant workers who pay their taxes.  

A distinction between the EU MS citizens moving to another EU country 

and immigrants from third countries was, also, made by the Swedish 

group. Some participants expressed the opinion that non-well 

educated people and asylum seekers moving to Sweden may cause 

problems. 
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4.4 EXPLORING THE LINKAGES BETWEEN IMMIGRATION & 

UNEMPLOYMENT  

 

4.4.1. IMMIGRANT: DESCRIPTION- DEFINITION 

 

Immigrant is generally defined, is a person moving from one place to 

another in order to find a job or better living conditions. The definition 

of a “immigrant” after the economic crisis, started having a have a 

negative connotation in the EU.As a Greek interviewee stated 

“Nowadays the word immigrant has a negative meaning and this is 

something that should change. In Greece when people refer to 

immigrants they don’t mean only people who came from another 

country; they are referring to people who came from another country 

causing troubles because their disobedience to laws”  

More explicitly, the participants from the Greek group were asked to 

define the status of an immigrant and they could give more than one 

answer. Most of the participants define immigrants as people living in a 

foreign country other than the country of their origin, not for studies 

and, in most of the cases were forced to leave their country of origin. 

Participants defined, also, immigrants as those not possessing the 

citizenship of the country they live and they are unemployed, unable 

pay taxes. 

In Greece, the most common description, as presented also from the 

majority of the answers, of an immigrant is “Someone that doesn’t 

have the same privileges as a native, doesn’t have a job and doesn’t 

pay taxes”. 
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Chart 4.4.1.1.: Considering EU citizens moving to Greece as immigrants 

 

 

Eight out of twenty answered negatively to this question when only 

three answered negatively from the Greek group. Also the Swedish 

group didn’t gave the answers “sometimes or “it depends”. This could 

mean that when somebody considers himself as a immigrant, 

reconsiders his opinions on this issue. 

 The majority of the Greek participants had a negative feeling when 

discussing about immigrants due to its negative connotation existing 

currently within the Greek society. There were also participants 

avoiding to use the word “immigrant” to avoid being considered as 

racists.  Those who answered that they sometimes consider other EU 

citizens residing in Greece as immigrants pointed out that they usually 

refer to citizens coming from the former Soviet Union and their 

economic and leaving conditions were very tough. Those people are 

thought to have been forced to leave their country and it was not 

really their will to do so.  

The questions regarding immigration have challenged the participants. 

From our personal insight, they tried to avoid answering or using the 

word immigrant because the negative connotation.  Some participants 

have modified their answers after they have been asked to define the 

immigrant’s status.   
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The Greek participants were asked to answer the hypothetical question 

whether they would define their selves as immigrants in case of moving 

to another EU country. The Swedish participants were asked if they 

consider themselves as immigrants  

Those participants answered that they wouldn’t define themselves as 

immigrants, have mentioned among others, that completing Erasmus 

program contributes positively to the feeling of belonging to Europe, to 

the feeling of being a European citizen. It is confirmed once again that, 

people participating in EU mobility programs have a more positive 

attitude towards moving to another country 

The living environment and the friendliness of a country’s citizens 

towards the foreigners were also mentioned as factors of smooth 

integration for people moving to another country. 

Most of the participants made a distinction between moving for work 

of for joining family and friends and moving for studies, which includes 

a more limited period of staying in a foreign country.  

From the other hand the participants from the Swedish group, a group 

of people already moved to another country, answered mostly 

positively to the question whether they define themselves as immigrants  

 

Chart 4.4.1.2.: Defining oneself as an immigrant. Swedish group 
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The majority of the positive answers were based from the fact that 

these persons do speak Swedish, they don’t have Swedish friends and 

they are not familiar with the Swedish culture.  Participants from 

Sweden, alike Greek participants, hesitated to use the term immigrant 

due to its negative connotation. 

One of them made also the distinction that the Greek group did 

between studies and work saying that “While I was a student I didn’t 

feel like an immigrant. Maybe the last month I am one, as I have 

completed my studies. I don’t feel like I am part of the Swedish 

community, but I believe that there are more than one communities in 

Sweden. I used to be in the students one, and now I am part of the 

immigrant community.”  

Participants not considering themselves as immigrant, have, also, 

made the distinction between studying and working in Sweden. 

Hereby a worth mentioning comment “I have noticed that people 

react differently to when I say that I came here to work, and when I say 

I came here to study. In the first case they reply “ok and what are your 

qualifications” and in the second case they treat me like an educated 

person. They are changing the way they talk to me.”  
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4.4.2. EXPLORING THE UNEMPLOYMENT REASONS IN GREECE AND 

SWEDEN 

 

Immigrants have been, often blamed for raising unemployment rates in 

Greece. However, even though a member of the Golden Dawn 

participated in the Greek sample, none of the participants blamed the 

immigrants for the high rates of unemployment.  

Nine of the participants from the Swedish group said that high rates of 

employment in Greece exist mainly due to the false management of 

the previous governments and the corrupted Greek political system. 

Two interviewees put the blame on the economic crisis, other two 

mentioned the capitalism and two more referred to the lack of 

meritocracy which places the wrong people in the wrong places. It is 

very common in Greece people with qualifications to remain 

unemployed just because they do not have the appropriate 

acquaintances  

After reading the supportive documents, participants from both groups 

added some interesting views on the correlation between the high rate 

of unemployment in Greece and the rising number of immigrants in the 

country. The participants referred to the bad influence of media 

promoting the negative link between immigrants and high 

unemployment rates. In fact, they said, Greece has an unsuccessful 

integration and immigration policy. According to the participants, 

Greece should take the right measures in order to integrate immigrants 

entering the country and benefit from their presence in a variety of 

ways like the creation of new jobs, enhancing multiculturalism etc. 

 Participants from the Swedish group haven’t modified their answers or 

made additional comments after reading the supportive documents. 

This could be explained from the fact that the participants from the 

Swedish group have already experienced mobility and immigration 

themselves contrary to the participants from the Greek group how 

gave theoretical answers. 

The interviewees considered the unemployment rate in Sweden rather 

low but since they were not aware of the actual rate, they compared 
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with the unemployment rate in Greece and other Scandinavian 

countries. A participant stated that finding a job in Sweden is getting 

harder because of the rising number of international graduates and 

the number of immigrants moving to the country. 

There exist researches arguing that immigration could have positive 

results in a country’s job market though the renewal of the working 

force and professional categories. However, the participants of our 

research have not taken this parameter under consideration. 

The participants of from the Swedish group were asked to define the 

main reasons of low unemployment rate in Sweden.  Four of them  said 

that were not aware  of the main reasons and one of them after 

reading the supportive documents  expressed the view that Sweden is 

a well – organized state and this leads to low unemployment rates.  

Many participants referred to the language parameter as an 

advantage for immigrants to find a job in Sweden thus, implying that 

once they learn the language, immigrants acquire equal job 

opportunities with Swedish people. Some other, pointed out that the 

high rate of immigrants in Sweden could lead, accordingly, to high 

unemployment rates however, after reading the supportive 

documents, participants have understood the positive impact the 

presence of immigrants could have in the country’s development 

strategy 

The interviewees mentioned a variety of reasons for the rather low 

unemployment rate in Sweden. The most popular answers were 

 Well – organized state in terms of job opportunities creation  

 Educational system and vocational orientation  

 Effective human resources management in big companies  
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4.5 THE EMERGE OF RACISM 

 

4.5.1. THE PHENOMENON OF RACISM IN GREECE & SWEDEN 

 

The past twenty years, the Greek population has started to be mixed 

with other nationalities. Greece has received immigrants from Balkan 

countries, especially Albanians, during the 90’s and, the latest years, 

immigrants from Middle East, Pakistan, Afghanistan and South Africa. 

However, Greece’s integration system for immigrants cannot be 

characterised as a successful one. 

The majority of the Greek group participants have witnessed a 

difference in the level of racism in Greece before and during the 

economic crisis. Only five out of twenty participants said that they think 

that the level racism is the same before and during the crisis, while two, 

out of these five, stated that the racist phenomenon is more apparent 

now because of the presence of an extreme right (neo-Nazi) political 

party (Golden Dawn) in the parliament. Golden Dawn’s political 

campaign was based on the rhetoric against immigrants.  Media, 

together with Golden Dawn, have promoted the idea of immigrants 

being responsible for many of the problems that Greece faces. 

More explicitly, the participants stated that racist behavior was present 

in Greek society but, it became more apparent because of the 

financial crisis. Racism has risen not only towards the immigrants but in 

general (like against homosexuals etc.). In urban areas, especially in 

Athens, outbreaks of violence against the immigrants have been 

reported. Due to economic crisis, the already bad economic situation 

of the immigrants has been further deteriorated.  Immigrants have 

started to commit robberies thus, racism against them has risen.   

The member of Golden Dawn, participated in the research, has stated 

that the only solution to end both the phenomenon of racism in 

Greece and the problems caused by immigrants is to close the borders 

to all the newcomers.  
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The Greek group was asked to give their opinion on the main reasons 

for the existence of racism in Greece. Each participant could give 

more than one answers to this question. 

 

Chart    4.5.1.1: Causes of racism in Greece. Greek group 

 

It is interesting that some interviewees mentioned media is a mean of 

racism promotion.  Very often, the criminal acts committed by 

immigrants are over exposed by the Greek media. Other participants 

said that racism was always present in the Greek society but, due to 

the economic crisis, the phenomenon became more apparent and 

immigrants are used as scapegoats. 

Xenophobia was the most popular answer. Xenophobia and racism 

often overlap, but they should not be confused as they are two distinct 

social phenomena. Whereas racism usually entails distinction based on 

physical characteristic differences, such as skin color, hair type, facial 

features, etc., xenophobia is a term used to denote a 'dislike of 

foreigners'. In this understanding, xenophobia is characterized by a 

negative attitude towards foreigners, a dislike, a fear, or a hatred2. We 

have to highlight here that xenophobia is not simply an attitude, it is it is 

an activity. It is not just a dislike or fear of foreigners: it can be expressed 

                                            
2 See also 1NGO Working Group on Immigration and Xenophobia for the World Conference (in 

International Immigration, Racism, Discrimination and Xenophobia, 2001. A publication jointly 

produced by ILO, IOM, OHCHR, in consultation with UNHCR.  

0

1

2

3

4

5

6

7

8

9

10

Nationalism Xenophobia Migrants as

scapegoats

Lack of

education

Stereotypes Racism

promotion by

the media



 

 

52 

via violent practices that results in bodily harms and damages. 

As differences in physical characteristics are often taken into account 

in order to distinguish the 'other' from the community, it is often difficult 

to differentiate between racism and xenophobia as motivations for 

negative behavior3 against the foreigners. At the same time, expression 

of xenophobia may occur against people of identical physical 

characteristics when such people arrive, return or migrate to countries 

or areas where occupants consider them as outsiders. 

Chart  4.5.1.2.: Causes of racism in Sweden. Swedish group 

 

Similar to the Greek case, xenophobia and lack of education are the 

key reasons for racist in behavior in Sweden according to the 

interviewees.  There are though, three additional answers concerning 

the reasons of existence of racism in Sweden. The first was about 

immigrants taking advantage of the social and financial benefits 

provided by the Swedish state. As already stated, Greece has neither 

successful integration policies, nor a social system   similar to Sweden’s 

thus; immigrants in Greece are not as privileged as those moving to 

Sweden.  Golden Dawn, however, highlights the fact that in Greece 

education and health care are offered for free, paid by the Greek 

taxpayers, and immigrants taking advantage of these benefits without 

paying taxes to the Greek state. 

                                            
3
 Declaration on Racism, discrimination, Xenophobia and Related Intolerance against 

Immigrants and Trafficked Persons. Asia-Pacific NGO Meeting for the World Conference 

Against Racism, Racial Discrimination, Xenophobia and Related Intolerance. Teheran, Iran. 18 

February 2001.  
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4.5.2. WITNESING RACIST ACTS IN GREECE AND SWEDEN 

 

Racist behavior and acts in Greece have multiplied since the crisis 

outbreak. The victims are usually the immigrants. Unfortunately, physical 

abuse includes also attacks that lead to immigrants’ death. Verbal 

abuse towards immigrants is a very usual phenomenon of Greek 

society today. It can be witness in media debates and other places of 

social interaction like working environment, public transportation, 

school etc. 

 

Chart  4.5.2.1: Types of racist acts in Greece 

 

 

The “other” category, concerning Greece, includes incidents were 

even if people do not express themselves or act in a racist way, they 

are still not treating the immigrants equally. 

 

 

 

Verbal abuse Physical abuse Other
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Chart 4.5.2.2.: Racist behaviour in Sweden against Greeks and other 

nationalities 

 

 

Greeks in Sweden have witnessed verbal abuses after the crisis 

outbreak, with comments like Greeks are lazy and Greeks do not pay 

taxes thus, they are solely responsible for the crisis. This view was 

promoted by the media in many EU MS 

In Sweden, physical and verbal abuses towards immigrants have legal 

consequences thus, people hesitate to act or speak in a racist manner 

contrary to Greeks citizens whose racist behaviour is not condemned 

by the authorities.  The participants have, also, expressed the view that 

marginalisation of people with racist behaviour cannot minimize racism 

and another more effective solution should be found. 

  

Sarcastic comments about the Greeks

Racist comments against other people
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4.6 SUGGESTIONS FROM THE INTERVIEWEES FOR EU 

IMPROVEMENT  

In this chapter the suggestions of the Greek and Swedish group 

concerning the improvement of EU in matter of racism eradication and 

mobility are presented.  

4.6.1. SUGGESTIONS ABOUT RACISM ISSUES 

 

The suggestions of the participants on eradicating racism incidents in 

the EU were divided in five categories.  

The first one includes the adaptation of educational programs at 

schools concerning other cultures, in order to help children understand 

that human beings equal no matter their differences  

The second category refers to the launch of immigrants integration 

programs in EU countries lacking this kind of policies, like Greece for 

example .This way the immigrants will not be ghettoized and they will 

have the opportunity to integrate into the society 

The third one was about fostering younger ages participating in 

mobility programs because as the participants said you can’t really 

change someone’s mind only with theory. These can be better 

achieved with personal experiences. 

The forth one was about   intensifying controls against black economy 

transactions   

Last but not least, participants suggested to intensify the control over 

the media in order to avert their promoting racist messages but, in turn, 

to inform the public about the positive results immigration could have 

society and economic activities including labor market. 
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4.6.2. SUGGESTIONS ABOUT  MOBLITY 

 

The suggestions of the participants on how to improve mobility in the EU 

were divided in five categories. 

1. Wider promotion  and advertisement of the EU mobility programs 

a larger number of people from a different backgrounds, not 

only students, to be informed  

2. Promotion of schools students, and their parents’, information on 

EU  mobility  and  exchange programs  

3. Annual students’ exchanges between EU countries with financial 

support to families with lower income so that their children could 

also participate. 

4.  Wider promotion and improvement of the EURES job portal, as its 

newsletter is not working properly.  

5. Establishment of cooperation between the national employment 

agencies  

 

  



 

 

57 

5. CONCLUSIONS FROM THE RESEARCH 

1.  The presence of family and friend is a key factor for Greeks for 

choosing a specific country.  The majority of Swedish group 

participants had family of other connection in Sweden before 

moving to the country.  

2. Language fluency is a key factor for both professional and social 

integration in a foreign country. People moving for studies do not 

face significant language barriers as the majority of academic 

courses are in English.  

3. Even if the Greek participants have participated in more EU 

mobility programs, they proved to be more reserved in moving to 

another country for employment and not for studying purposes. 

4. As already proved and demonstrated from similar researches, 

participation in the EU mobility and exchange programs and 

staying abroad, even for a short period of time, encourages 

mobility within the EU in general terms, breaks stereotypes and 

assists people to adapt more easily in foreign environments. 

5.  The majority of the participants stated that their expectations 

from mobility were fulfilled. This indicates that despite the 

difficulties, mobility has positive impact and added value to 

peoples’ life. Personal evolvement, intercultural enrichment and 

breaking down the stereotypes were the most important positive 

aspects the participants have mentioned. 

6. None of the participants from the Greek group, of unemployed 

young people excluded the possibility of leaving Greece in the 

future in order to find a job. Mobility of the young people of a 

country can offer many benefits to this country as long as these 

people return back, so that they could bring innovative ideas. 

From the other hand the majority of the participants of the 

Swedish group stated that they want to return to Greece one 

day, as long as they will not be unemployed there. This shows 

that the phenomenon of “brain drain” that Greece is 

experiencing right now, could be reversed if Greece had policies 

for attracting “brains” back into the country. 
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7. People with access to academic networks are better informed 

about the mobility opportunities within the EU and a new EU 

strategy on mobility is required.   

8. The term “immigrant” was proved to have a negative 

connotation for interviewees and was, many times, confused 

with the term of an “asylum seeker”. The research indicated that 

the benefits of migration in a country’s job market and society 

are undermined.  Greek participants expressed their compassion 

towards immigrants which are, usually, accused for the high 

unemployment rates in Greece. Instead, they have criticised the 

governments’ crisis management, corruption and extensive to 

have contribute to unemployment raise. 

9. According to the participants, media tend to cultivate feelings of 

xenophobia and racism. The positive effects of migration are 

often under-communicated. 

10. Moreover, the participants gave positive comments about the 

supportive documents even though almost all of them they did 

not change their opinion/ answer after reading the documents 

but they claimed having more arguments to support their point 

of view. The Golden Dawn member was the only person who 

didn’t agree with some of the texts, especially regarding the 

positive contribution of immigrants to a country’s job market and 

said that all these may apply to other countries but not in 

Greece. This person claimed that the presence of immigrants 

raises the unemployment rate in Greece since, in lack of official 

controls, employers prefer immigrants from Greeks as immigrants 

accept to work for “black” money. The conclusion is that reading 

a text can help someone enhance the already established 

beliefs but it is not enough to change them. 
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7.ANNEX 

 

7.1 SUPPORTIVE DOCUMENTS ABOUT MIGRATION & 

UNEMPLOYMENT ISSUES 

 

MIGRATION AND UNEMPLOYMENT 

  

These documents have been created for research reasons, for the 

program “Seeing Other Countries”. 

This informative document is a presentation of facts and figures 

relevant to the immigration and integration policy in Sweden and other 

countries and it does not include any argumentation or opinion to 

affect the people that will be interviewed. The goal of this document is 

to investigate if informing people on the matter of immigration can 

change their views regardless of political argumentation. 

The texts were taken from the European University Institute, from the 

Organization for Economic Cooperation and Development (OECD), 

from the site of the Swedish government and ‘Migrationsinfo’ which 

presents statistics and researches relevant to this matter. The sources 

were picked with the criteria of independency so that they will present 

just the facts. 

The document is consisted only from translations almost word by word 

or they have been presented as they were published to avoid opinion 

manipulation. 
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CORRELATION BETWEEN MIGRATION AND UNEMPLOYMENT 

  

There are many populist myths surrounding migration. One that is 

commonly shared is migrants moving, en masse, into so called ‘richer’ 

countries irrespective of the job market. The rationale follows that with 

more immigrants rising unemployment ensues. To date there is no 

strong evidence to support such claims. Contrary facts highlight a lack 

of evidence to such assertions. A basic and telling example is a simple 

pair of correlations which highlight the relationship between overall 

immigration levels and unemployment. Each EU country with sufficient 

data has two correlations; pre-recession and recession. Although 

correlations cannot claim a causal link between two events (A causes 

B), what they can do is signal any potential links between two 

phenomena. In this case there is a clear, consistent and telling set of 

trends. 

Figure 1 shows correlations for 23 EU member states. The greyed area 

signals weak correlations, hence little can be taken from such results 

i.e. Sweden, Belgium and the United Kingdom.  There are two types of 

country. In figure 1 from Finland to Belgium all pre-recession and 

recession correlations highlight a negative correlation between 

unemployment and immigration. In short, there are two ways at 

interpreting these results: (1) the higher the rate of unemployment the 

lower the rate of immigration: unemployment deters potential migrants; 

(2) rising immigration lowers the levels of unemployment: immigration 

generates net employment. Correlations cannot claim to prove either 

hypothesis but the consistency in these 16 country results does signal a 

widespread and linked relationship between rising unemployment and 

decreasing immigration or vice versa. The second type shows a pre-

recession positive correlation between unemployment and immigration 

in the cases of France, Luxembourg, Austria, Hungary and Cyprus. Prior 

to the recession claims could be made that rising unemployment and 

immigration were linked. Once the recession occurred all of these 

countries saw a shift to negative correlations. France shifted to a weak 

negative correlation whereas the remaining countries moved to 

significant negative correlations. In all cases there are negative 

correlations after the recession – unemployment and immigration are 

negatively linked, a rise in one means a fall in the other. 
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Migration Myths - Figure 1 

 
Source:http://www.migrationpolicycentre.eu/migration-myths-migration-

unemployment/ 
  

  

THE CRISIS CONSEQUENCES ON IMMIGRANTS 

  

Immigrants have been hard hit, and almost immediately, by the 

economic downturn in most OECD countries. This is mainly explained 

by their greater presence in sectors that have been strongly affected 

by the crisis (e.g. construction, manufacturing, retail trade and financial 

sectors) as well as by their greater likelihood of being in precarious or 

informal jobs. However, differences exist across OECD countries and 

between migrant groups. 

The ongoing economic downturn has seen unemployment rates 

increase, both for foreign- and native-born persons, in most OECD 

countries. However, immigrants in most European OECD countries were 

more affected by unemployment than the native population. In Spain, 

Greece and Estonia, immigrant unemployment increased by 20, 14 

and 11 percentage points between 2007 and 2011 whereas that of the 

native-born increased by 12, 9 and 8 percentage points. In 2011, in 
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Belgium, Estonia, Finland, France, Ireland, Portugal, the Slovak Republic 

and Sweden, the unemployment rate of immigrants was above 15%. It 

was close to 22% and 32% in Greece and Spain, respectively. The 

unemployment rate was more than twice the level observed for the 

native-born population in Norway, Sweden, Belgium, Austria, the 

Netherlands, Switzerland and Denmark. In some settlement countries 

(Australia, Canada, New Zealand) and in the United States, the 

unemployment rate does not vary much by birth status. 

 
Source: http://www.oecd-ilibrary.org/sites/factbook-2013-

en/01/02/04/index.html;jsessionid=518mq3p47kp22.x-oecd-live-

01?contentType=/ns/Chapter,/ns/StatisticalPublication&itemId=/content/cha

pter/factbook-2013-9-en&containerItemId=/content/serial/ 

18147364&accessItemIds=&mimeType=text/html 

  

THE SWEDISH GOVERNMENTS ANSWERS TO THE STATEMENT 

"IMMIGRANTS COSTS SWEDEN TENS OF BILLION CROWNS EVERY 

YEAR” 

  

There are some national economic studies which concern immigration 

and its effects on for example development, trade, business, salaries 

and governmental finances. There is of course no way to merge all 

these perspectives in one answer. 

Some studies on migration in the USA and Japan, point out some 

slightly positive effects on development, but there are at the same time 

some studies that show negative effects. The studies which concern 

free mobility within the EU show some positive effects on development. 

Many studies point out that migration leads to the increase of trade 

with the immigrants country of origin, as for example, a Swedish study 

from 2012 shows that the Swedish companies which employ people 

with foreign background, increases both their export and 

import.  According to the register based labor market statistic (RAMS) 

the percentage of private companies among actively working people, 

is higher for the people who were born in another country than for the 

people who were born in Sweden. Studies also show that the people 

who own companies and have a foreign background, have more 

employees. There are some theories which claim that open and 

tolerant societies are more innovative, and Sweden stands also on the 

top of many international indexes concerning innovation.   

It is not completely clear how immigrants affect the public finances. 

The calculations which have been made are showing bigger costs 
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than incomes. Two big factors which effect the calculations are the 

age between the people who migrate to Sweden and the percentage 

of active working people among them. An improved integration can 

give bigger positive effects. There should also be noted that the 

calculations concern the public incomes and costs on individual level. 

The positive effects that immigrants have on society’s economy, as a 

whole, through increase on development, trade and business is not 

included. 

Overall, we can say that Sweden could combine a relatively high 

immigration level with a good economic development. We stand well 

when it comes to economic production measurements but also when it 

comes to the wider welfares measurements. 
(Source: Translation of a text from http://www.regeringen.se/sb/d/17468, 28-

04-2014) 

 

STATISTIC FACTS ABOUT MIGRATION AND DEVELOPMENT 

  

Most of the research and primarily the research that took place after 

EU was extended in 2004 and 2007, show that immigration increases 

growth in the country that receives them. Even the countries of origin 

benefits when the immigrants are sending money back. 

A way to measure the effects of immigration is to see if the immigrants 

bring human capital with them to the new country, which is for 

example highly educated people or if they possess abilities that cannot 

be found elsewhere, for example knowledge of specific languages. 

After the EU was extended with 10 new countries in 2004 and with 2 

more in 2007 it can be shown that the immigration from the new 

countries to the old ones had positive effect in growth. 0,9% of Great 

Britain’s development in 2004 and 2005 was due to, according to a 

study, immigration from the new countries of EU. The free mobility 

between the countries has also increased the GNP of the new member 

countries with the exchange of capital, due to emigration of labor 

force. This way, people who work in another country are sending 

money back to their country of origin. This has been very important for 

countries like Poland, Rumania and Bulgaria. 

The growth in the whole EU-area benefits from free mobility. 

Calculations show that the first expansion resulted in an increase of the 

GNP with 0,17% in the short run and with 0,28% in the long run, and 

during the second expansion resulted in 0,15% in the short run and 

0,27% in the long run. 
(Source: Translation of a text from http://www.migrationsinfo.se/ekonomi 

/tillvaxt/, 19/02/2014) 
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7.2 QUESTIONARIES 

 INTRODUCTION TO THE QUESTIONARIES 

“Welcome! This interview is part of the project “Seeing Other Countries” 

which aims to promote the mobility of young people within the 

European Union, and investigate the connection between youth 

unemployment, mobility and the advance of far-right populist and 

nationalist movements across Europe. The project is collaboration 

between Global Challenge and JEF Sweden in Sweden, and the 

Municipality of Athens and the NGO Balkans Beyond Borders in Greece 

and it is co-financed through the European Youth in Action Program.  

I will make you some questions and I want to say from the beginning 

that there is no correct or wrong answer. I just want to know your 

opinion! The interview will be recorded in order to be able to use the 

data afterwards and make a report. Your name will not be mentioned 

at any point in the report, so feel free to tell me your sincere opinion” 

 

Unemployed People in Greece 

1. Greece is part of the EU. Do you think that you have 

benefits from this?  

1.1 If yes please explain 

1.2. If no please explain 

 

2. For how long have you been unemployed? 

3. Have you ever lived abroad? 

3.1  If yes go to 3.2. if no go to 5 

3.2 Where have you lived and for how long? 

3.3 Which were your expectations and the reasons for 

moving abroad? 

3.4 Do you feel that your expectations were fulfilled? 

Please elaborate 

3.5 Why did you come back to Greece? 

3.6 Do you believe that you will leave Greece again? 

4. When you were planning to move: 

4.1 what kind of obstacles did you face? 

4.2 Why did you choose this country in particular?  

4.3 After living in this country, are you satisfied with your 

choice? 

4.4 What kind of benefits did you have from this 

experience? 
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4.5 Do you believe that this experience will help you in 

some way now that you are back in Greece? 

4.6 Do you feel that this experience has changed you 

somehow? 

4.7 Go to  5.1.2. 

 

5. Have you tried to move abroad? If no go to  5.2. 

5.1 If yes what happened? 

5.2 If no, why not? 

5.3 What kind of tools did you use to move abroad? 
 

6. Did you ever think to use tools which are provided by EU 

mechanisms in order to move abroad (work, volunteer, 

studies)? 

6.1.1 What were the obstacles? 

5.1. Which programs do you know? 

 Youth in Action:  

 Erasmus (studies or work):  

 Leonardo da Vinci:  

 Grundtvig:  

 Comenius: 

 Erasmus for Young Entrepreneurs:  

 Erasmus+:  

 Marie Curie:  

 Explore (AIESEC): 

 Other from AEGEE and AIESEC:  

 Eures:  

7. Which conditions or tools would make you move abroad? 

8. If you moved to another country of EU, would you 

characterize yourself as an immigrant, if you moved for: 

a. Studies:  

b. Work:  

c. Family/friends:  

d. None of the above:  

Please explain? 

9. How do you feel about the fact that the EU citizens have 

the right to live and work in all EU member countries? 

 

10. Do you consider other EU citizens that move to Greece as 

immigrants?  

11. Which do you think are the reasons for the high 

unemployment rates in Greece? 
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11.1 If you mentioned immigration please elaborate. If 

not go to 11.2. 

12. Do you think that migration and mobility within EU offers 

something to Greece? Please elaborate 

 

13. Have you ever witness a racist act in Greece? 

14. Why do you think that racism exists in Greece? 

15. Was there a difference before crisis and after at the level of 

racism in Greece? 

16. Is there something that you would suggest that you think 

could improve the EU as an institution in matters of racism, 

mobility or others? 

 

17. Now that you have read the texts would you answer any of 

the questions differently? (go through the questions again) 

 

 

Greeks living in Sweden 

 

1. Greece and Sweden are part of the EU. Do you think that 

being an EU citizen offers you any benefits here in 

Sweden? 

1.1 If yes, please elaborate 

1.2. If no, please elaborate 

 

2. Which were the reasons/goals for which you decided to 

move? 

2.1 Do you feel that these reasons/goals have been 

fulfilled? 

2.2 If no, why not? 

2.3 Is returning back to Greece part of your plans? 

 

3. When you were planning to move, 

3.1 What were the constraints/obstacles, if any? 

3.2 Did you consider using the options offered by EU 

institutions in order to move (work, volunteer, study). If 

yes please elaborate, if no, please elaborate 

3.3 How much are you aware of the EU existing programs? 

Which ones do you know about?  

 Youth in Action 
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 Erasmus (for studies and placement) 

 Leonardo da Vinci 

 Grundtvig 

 Comenius 

 Erasmus for Young Entrepreneurs  

 Erasmus+ 

 Marie Curie 

 Explore (AIESEC) 

 Other programs of AEGEE and AIESEC 

 Eures 

 

4. Why did you choose Sweden specifically?  

4.1 How long have you been in Sweden? 

4.2 Having now lived in Sweden, are you satisfied with your 

choice? 

4.3 Would you do something different when preparing to 

move, if you could go back in time? 

 

5. Do you consider the rate of unemployment in Sweden high 

or low? 

5.1  What do you think are the reasons leading to this result 

of unemployment? 

 

6. What do you think are the reasons leading to high rates of 

unemployment in Greece? 

6.1 You mentioned migration as one of the reasons. Please 

elaborate (if they don’t mention migration, go directly 

to 6.2) 

6.2 Do you think that EU migrants/mobility in the EU is 

beneficial for Greece? If yes, elaborate, if no, 

elaborate. 

6.3 Do you think that EU migrants/mobility in the EU is 

beneficial for Sweden? If yes, elaborate, if no, 

elaborate. 

 

7. Do you consider EU citizens moving to Greece as 

immigrants?  

 

8. You have moved for (work/study/family-friends/other). 

Would you describe yourself as “immigrant”?  

8.1 If yes, please elaborate 

8.2 If no, please elaborate 
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8.3 Under which circumstances would you describe 

someone as immigrant? 

 

9. How do you feel about the fact that EU citizens have the 

option to live and work in all member-states, outside their 

own country? 

 

10. Have you been a witness of any racist incidents here in 

Sweden? 

10.1 If yes, why do you think there is racism in Sweden? 

10.2 What do you think causes it? 

11. Have you been a witness of any racist incidents here in 

Greece? 

12. If yes, why do you think there is racism in Sweden? 

13. What do you think causes it? 

 

14. What do you think is the reason for the existence of racism 

in Greece? 

15. Did you notice a change in the level of racism before the 

crisis and after? 

16. What do you think that is the reason of the existence of 

racism in Sweden? 

17. Is there something that you would recommend which 

according to your opinion could improve the institution of 

the EU: 

17.1  in mobility? 

17.2  racism? 

17.3  other issues? 

 

18. Now that you have read the texts would you answer any of 

the questions differently? (go through the questions again) 
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